
The Westfield School Committee is seeking a 

superintendent of schools who has the integrity 

and the ability to maintain a commitment to 

high standards and continuous improvement. 
 

KEY RESPONSIBILITIES 
 

 Provides educational leadership and curric-

ulum guidance. 

 Prepares annual operating budget based 

on guidelines set by the School Committee.   

 Takes necessary steps to ensure the safety 

and welfare of students and employees in 

the school district. 

 Plans for the integration of technology in 

the delivery of instruction. 

 Utilizes data to drive educational decisions. 

 Fosters a collaborative climate among dis-

trict staff and all major stakeholders of the 

community. 
 

 

 

QUALIFICATIONS 
 
 Licensed, or ability to obtain licensure prior 

to July 1st, as a Superintendent of Schools 

by the Commonwealth of Massachusetts. 

 Master’s degree required; advanced de-

gree preferred. 

 Minimum of five years of central office 

and/or administrative experience. 

 

 

 

SALARY AND CONTRACT 

 
 Salary range:  $135,000—$165,000 

 Three year initial contract 

 
 

The Westfield Public Schools does not discriminate on 

the basis of race, color, religion, gender identity, na-

tional origin, sex, sexual orientation, age, or disability. 

TIMELINE 2016 
 

February 1  Application submission deadline 

 

February 29—March 7 

 Semifinalist interviews 

 

March 7 Selection of finalists 

 

March 14—18  

 Final interviews and site visits 

 

March 21—25  

 School Committee to visit finalists’ 

districts 

 

March 28 School Committee appoints Su-

perintendent  

 

July 1 Anticipated start date 
 
 
 
 

APPLICATION PROCEDURES 
 

For application and further information, please 

contact:  

Anne Larkham, Human Resources Specialist 

Superintendent Search Westfield Public Schools 

94 North Elm Street, Suite 101 

Westfield, MA 01085 

Phone: 413-572-6550 

Fax: 413-564-3177 

Email: a.larkham@schoolsofwestfield.org 

www.schoolsofwestfield.org/departments/

human_resources/superintendent_search 

 

Completed applications and information must 

be received on or before February 1, 2016 at 

5:00 p.m. 

 

For further information please contact Anne 

Larkham at Westfield Public Schools. Please do 
not contact the School Committee members or 

other members of the administration. 

An invitation to apply 
 

Superintendent of Schools 
 

Westfield Public Schools 

Westfield, Massachusetts 



THE SCHOOL DISTRICT 
 

Student Enrollment 2015-2016 

PreK - 12: 5,601 

 

School Buildings: 

1 Early Childhood Center  

7 Elementary Schools (K-5) 

2 Middle Schools (6-8) 

1 High School (9-12) 

1 Technical Academy (9-12) 

 

Budget 2016: 

$57,173,559 

 

Administration and Staff: 

Superintendent 

Director of Curriculum and Instruction 

Director of Technology and Business Services 

Director of Human Resources 

Director of Assessment and Accountability 

Administrator of Special Education and  

 Student Support 

Administrator of Student Interventions 

Director of Transportation 

Grant Projects Coordinator 

High School Principal 

Technical Academy Principal 

Middle School Principals (2) 

Elementary Principals (7) 

Early Childhood Principal 

Assistant Principals (12) 

Teachers (580) 

Paraprofessionals (260) 

Custodians (60) 

Administrative Support Personnel (40) 

Food Service Workers (80) 

All other support staff (50) 

 

 

 

Westfield School Committee Members: 

Brian Sullivan, Acting Mayor 

Ramon Diaz, Vice Chairperson 

Dr. William Duval 

Jeffrey Gosselin 

Diane Mayhew 

Cynthia Sullivan 

Kevin Sullivan 

 
 

Great River Bridge welcoming you to the downtown area. 

THE COMMUNITY PROFILE 
 

 Westfield is situated in the foothills of the 

Berkshires. The area was originally inhabited by 

the Pocomtuc tribe, and was called Woronoco 

(meaning “the winding land”).  In 1669, West-

field was incorporated as an independent 

town, and it was incorporated as a city in 1920. 

The city has a total ar-

ea of 47.3 square miles 

and a population of 

41,608. 

 Currently the dis-

trict is designated as 

level three status and 

is making significant progress in student 

achievement. This past year, Westfield Technical 

Academy moved from a level three to a level 

one status. Abner Gibbs Elementary School also 

moved from level three to level two.  In all, sev-

en of our twelve schools increased their overall 

performance percentage this year. 

 The Fort Meadow Early Childhood Center 

services children between the ages of 3 to 5 

years. It has both half day and full day pro-

grams, meeting the needs of students with and 

without disabilities.  

 There are currently 23 classrooms comprising 

nine special education program areas provid-

ing in-district services to students. These pro-

grams include: Essential Life Skills, Developmen-

tal Learning Program, Language Learning Disa-

bilities, QUEST for individual achievement, 

Reaching Individual Success Everyday (RISE), 

Therapeutic Intervention Program, the Russell 

Road Program, CLEAR program for children with 

Autism, and the East Mountain Transition Pro-

gram.  

 Nearly five percent of the district’s students 

are English Language Learners speaking twelve 

different languages. These include Nepalese, 

Russian, Ukrainian, Arabic, and Spanish. The dis-

trict is dedicated to the success of the families 

who have chosen our community. 

 Westfield Technical Academy is currently 

developing the state’s first aviation mainte-

nance vocational program.  In collaboration 

with Barnes Municipal Airport and local business-

es, students will have the opportunity to have 

hands on experience working on various types 

of aircrafts.  
 
 
 

DISTRICT VISION 
 

Westfield Public Schools will collaborate with 

families to provide a rigorous 21st century pro-

gram that promotes continuous academic, 

emotional, and social growth and enables stu-

dents to achieve personal success in order to 

become self-sufficient global citizens. 
 

THEORY OF ACTION 
 

If we design and implement a rigorous 21st cen-

tury instructional program aligned with staff de-

velopment, then our students will achieve a 

high level of success as evidenced by multiple 

measures. 


